


























Section 2. 

Section 3. 

ARTICLE 12 

Section 1. 

Section 2. 

Section 3. 

Section 4. 

Months Earned 

Christmas Day 

Day before New Year's Day 

New Year's Day 

Martin Luther King, Jr. Day 

Lincoln's Birthday 

President's Day 

Good Friday 

Memorial Day 

Juneteenth

Mandated Holidays 

Any day mandated by the President or the Governor of the State as a general 
holiday shall be a paid holiday for classified employees. 

The parties agree to negotiate the calendar for the following year in the spring 
of the preceding year. 

VACATIONS 

Eligibility 

All members of the classified bargaining unit shall earn paid vacation under 
this Article. Vacation benefits are earned on a fiscal year basis, July 1 through 
June 30. 

Vacation shall, with the approval of the District, be taken at any time during 
the school year. If the employee is not permitted to take his/her full annual 
vacation, the amount not taken shall accumulate for the use in the next year or 
to be paid for in cash at the option of the Governing Board. An employee may 
request to carry over a maximum often (10) days of earned vacation for 
future use. (Education Code§ 45197(d).) 

Earned vacation shall not become a vested right until completion of the initial 
six ( 6) months of employment. (Education Code §45197 ( c ). ) 

Vacation time is earned as follows: 

Earned Vacation- 6 or More Years Service 

Service Vacation to 

5 Yrs. 

10 8.5 

12 10 

Section 5. 

6 7 8 9 10 11 12 13 14 15 

9.5 10.5 11.5 12.5 13.5 14.5 15.5 16.5 17 5 18.5 

11 12 13 14 15 16 17 18 19 

Employees who work less than full time or less than a complete year's 

14 

20 







Section 7. 

Section 8. 

Section 9. 

commenced on the date of termination of industrial accident leave. 

If the employee continues to receive temporary disability indemnity, 
accumulated sick leave may be used which, when added to the 
temporary indemnity, will result in a payment of not more than the 
regular full salary. 

Entitlement to Other Sick Leave 

In accordance with Education Code section 45916, each employee shall be 
entitled to up to five (5) months of substitute differential pay starting with the 
date of illness/injury, which shall run concurrently with all of the employee's 
other paid leaves. There shall be no intermittent leave allowed under this 
provision. Once an employee's paid leaves have been exhausted, 
the employee shall be entitled to substitute differential pay for the remainder 
of the five (5) month period. Substitute differential pay means the salary paid 
the substitute shall be deducted from the employee's regular salary. 
The substitute's pay shall be in accordance with District policy. 

Personal Necessity Leave 

(a) The District shall provide for an employee's absence for personal 
necessity of up to eight (8) days while charging such absence to 
sick leave for the following reasons: (a) death or serious illness of a 
member of the employee's immediate family; (b) an accident 
which is unforeseen involving the employee's person or property, or 
the person or property of an employee's immediate family. Under 
no circumstances shall this leave be available for purposes of outside 
employment, personal convenience, or for the extension of a 
holiday or vacation period, concerted activities, recreation activities, 
or for matters which can be taken care of outside the work hours.

(b) The total number of days used for personal necessity ("no tell") 
leave in any school year may not exceed e i g h t  (8) days.

(c) The employee must enter the absence in the Frontline 
absence software program. When requesting the personal necessity 
leave the employee is verifying the personal necessity leave meets 
the criteria of Article 13, Section 8 (a) of this Contract. When 
entering the absence request in the Frontline absence software 
program, the employee has the right to not tell the personal nature 
of the "no tell" personal necessity day to the District. 

Parental Leave 

(a) Definition of Parental Leave

For the purposes of this Article, "parental leave" is defined as "leave for 

reason of the birth of a child of the employee, or the placement of a child 
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