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Interim budget reports provide a picture of a district’s financial condition during the fiscal year.  
The Governing Board of a school district certifies the district’s financial condition to the county 
office of education through these reports. The First Interim Report is from July 1st through 
October 31st, and projects financial activity through June 30th.  Illustrated below is a summary 
of the State budget and budget guidelines as provided by the county office of education, School 
Services of California, and other professional organizations.  In addition, the First Interim Report 
contains summarized and detailed budget information, multi-year projections, and an estimated 
cash flow report.   
 
Comparison of the State’s Proposed and Enacted Budget 
During the preparation of the Enacted State Budget, there were various components of the May 
Revision budget that were either changed, removed, or not included in the Enacted State Budget.   
Since the districts’ budgets are prepared based on the May Revision, the First Interim 
incorporates such changes.  Illustrated below are the primary provisions and how the Enacted 
State Budget compares to the May Revise. 
 
Proposition 98 Funding: The Enacted State Budget set Proposition 98 funding for 2018-19 at 
$78.4 billion, which was the same amount estimated in the May Revise. 
 
LCFF Gap Funding and Cost-of-Living-Adjustment (COLA): Funding for the LCFF 
increased by $3.556 billion rather than by $3.2 billion as projected in May.  The increase in 
funding is still expected to bring the formula to full implementation, provide a 2.71% COLA 
and also provide an additional .99% augmentation.  Illustrated below is a comparison of the gap 
funding percentages and COLA percentages between the proposed and Enacted State Budget.   
 
 

Description 
 

2018-19 
 

2019-20 
 

2020-21 
    LCFF Gap Funding % – Proposed 100.00%   
 

LCFF Gap Funding % – Enacted 
 

100.00% 
 
 

 
 

    Annual COLA – Proposed 2.71% 2.57% 2.67% 
 
   Annual COLA – Enacted 2.71%   

   Augmentation - Proposed  .29%   

   Augmentation - Enacted .99%   

 
K-12 One-Time Discretionary Funding:  The 2018-19 Budget Act provides $1.092 billion 
($184 per ADA estimated) in one-time Prop. 98 funding for school districts, charter schools and 
COEs. The funds are intended to offset any mandate reimbursement claims.  
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The Budget Act includes the Governor’s proposal to require individual LEAs to repay any 
outstanding balances owed to the federal government related to overpayments of federal Medi-
Cal Administrative Activities (MAA) and LEA Billing claims, with these one-time discretionary 
funds. Moreover, because these individual LEA outstanding balances will not be certified until 
late fall. The first installment of these one-time discretionary apportionments will not occur until 
January, and the final in May 2019.  
As in prior years, the Budget Act calls for these funds, once apportioned, to be used at local 
discretion to support critical investments such as “content standards implementation, 
technology, professional development, induction programs for beginning teachers and deferred 
maintenance.” 
 
Low-Performing Students Block Grant $300 Million One-Time: The budget includes a 
one-time block grant to help address the achievement gap for all students. The funding will be 
distributed on a per-pupil basis to school districts, charter schools and COEs for pupils that are 
identified as low-performing on the latest available state English language arts or mathematics 
assessments and who are neither identified for special education services nor identified as low-
income, English learner or foster youth. “Low-performing” is defined as not meeting specified 
achievement standards on state English language arts or mathematics assessments. All measures 
– low-performing, eligible for special education services, and identification as low-income, 
English learner or foster youth – should be for the same fiscal year. 
 
To determine eligibility, districts will, therefore, subtract low-income, EL, foster youth and 
special education students from their low-performing population, and the remainder is the count 
that is eligible for this block grant.  
 
These block grant funds may be expended through 2020-21 and shall be used for evidence-based 
services that directly support pupil academic achievement, including, but not limited to, 
professional development activities for certificated staff, instructional materials, or additional 
supports for pupils.  
 
As a condition for receiving grant funds, the LEA shall develop a plan describing how the funds 
will increase or improve evidence-based services for the identified pupils to accelerate increases 
in academic achievement, and how the effectiveness of the services will be measured. The plan 
shall include information regarding how the services align with and are described in the LEA’s 
local control and accountability plan. Finally, the plan shall be discussed and adopted at a 
regularly scheduled board meeting of the LEA’s governing body.  
 
Grant recipients must also satisfy two reporting requirements: the first due on or before March 
1, 2019 regarding the adopted plan and the second due on or before November 1, 2021 regarding 
the implementation of the plan including strategies used and whether the plan was successful in 
reducing the academic achievement gap for the target pupils. 
 
Career Technical Education 
The enacted state budget reflects a compromise among several career technical education (CTE) 
proposals discussed in the Legislature during the budget process. The Governor originally 
proposed $214 million in ongoing funding to establish a K-12 component of the Strong 
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Workforce Program – allocated by regional consortia through a competitive grant process – to 
create, support, or expand CTE programs at the K-12 level that align with the workforce 
development efforts occurring through the existing Strong Workforce Program administered by 
the California Community Colleges. The Budget Act contains $164 million in ongoing funding 
(including $14 million for technical assistance and administrative costs) for the Strong 
Workforce Program and $150 million in ongoing funding for the CTE Incentive Grant, 
administered by the CDE.  
 
Both funding sources require a funding match. The K-12 component of the Strong Workforce 
Program requires either a one-to-one match or a two-to-one match depending on the structure 
of each recipient’s program. The CTE Incentive Grant requires a two-to-one match.  
 
The budget trailer bill (AB 1808) maintained the following adjustments and clarifications to the 
K-12 Strong Workforce Program Proposal made in May: 
  
• Funding will be allocated through the Community College Chancellor's Office to existing 
regional consortia based on the following factors in each region: the unemployment rate (33%), 
the region’s total average daily attendance for students in grades 7 to 12 (33%), and the 
proportion of projected job openings (34%).  

• Specifies that grant decisions for the K-12 component are made exclusively by the K-12 
Selection Committee specified in the trailer bill language.  

• Expanded and clarified technical assistance roles within the program.  

• Provide resources to consortia for administering the regional grant process, including resources 
to support the K-12 Selection Committee duties.  
 
Other Grants 
The State budget included one-time funding to meet additional education needs.  
 
Ongoing funding for Statewide and Regional Support  
$10 million – Special Education Resource Leads – Special Education Local Plan Areas 
(SELPAs) in the State System of Support (competitive grants)  
 
Provides $10 million in ongoing Proposition 98 funding to incorporate SELPAs into the state 
system of support through the establishment of special education resource leads who will work 
with county offices to improve pupil outcomes.  
 
One-time funding for Statewide, Regional, and Local Support  
$50 million – Classified School Employees Professional Development Block Grant Program 
 
Section 134 of AB 1808 provides $50 million in one-time Prop. 98 funding for the Classified 
School Employee Professional Development Block Grant Program.  
 
Under this program, LEAs will receive a one-time grant based on the number of classified school 
employees employed by the LEA in the immediately preceding fiscal year. First priority for the 
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funds is the implementation of school safety plans, but they may be expended for any purpose 
described in EC Section 45391. The CDE will be required to apportion these funds to school 
districts, county offices of education, and charter schools as block grant funds.   
$50 million – Classified School Employees Summer Assistance Program  
 
Section 133 of AB 1808 provides $50 million in one-time Prop. 98 funding for the Classified 
School Employee Summer Assistance Program. Under the provisions of the program LEAs have 
the ability to elect to participate.  
 
$50 million – Special Education Teacher Residency Grants (competitive grants)  
 
Commission on Teacher Credentialing for the 2018-19 fiscal year is to establish the Teacher 
Residency Grant Program to provide one-time competitive grants to develop new or expand 
existing teacher residency programs that recruit and support the preparation of special education 
teachers. Any combination of school districts, COEs, charter schools, regional occupational 
centers or programs operated by a joint powers authority, or nonpublic, nonsectarian schools 
may apply for grant funding. The program would require a grant recipient to:  
 
• Provide a 100% match of grant funding  

• Demonstrate a need for special education teachers  
 
A candidate in a teacher residency program sponsored by a grant must agree to work as an 
education specialist serving a caseload of pupils who receive special education services in a 
special education setting, must serve five years and agree to reimburse funds if they do not 
meet the commitment.  
 
$25 million – Other Teacher Residency Programs (teacher shortage areas such as STEM and 
bilingual education (competitive grants)  
 
The Commission on Teacher Credentialing is to establish the Teacher Residency Grant 
Program for the 2018-19 fiscal year to provide one-time competitive grants to develop new or 
expand existing teacher residency programs that recruit and support the preparation of 
bilingual education, science, technology, engineering, or mathematics teachers. Similar to 
program requirements as above with focus on bilingual education, science, technology, 
engineering, or mathematics teachers, as applicable.  
 
$100 million - Facilities Grants for Full Day Kindergarten Expansion (competitive grants)  
 
The Budget Act provides these funds for constructing or retrofitting existing school facilities 
“for the purpose of providing full-day kindergarten classrooms.” The State Allocation Board 
will award grants to school districts that lack the facilities to provide full-day kindergarten or 
that lack facilities that satisfy the design requirements required for new kindergarten 
classrooms “as specified in paragraph (2) of subdivision (h) of Section 14030 of Title 5 of the 
California Code of Regulations.”  
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Grant priorities are: 
 
• The school district is financially unable to contribute some or all of the local match and 
meets financial hardship requirements.  
 
• The school district is located in an underserved community with a high population of pupils 
who are eligible for free or reduced-price meals.  
 
Except for school districts that meet the requirements for financial hardship, a school district 
that applies for a grant must provide 50% of the cost of the project, and a school district that 
applies for a retrofit project must provide 40 percent of the cost of the project. These grants 
must supplement, not supplant, existing funding available for school facilities construction.  
 
$15 million - Multi-Tiered System of Support (MTSS)  
 
Expand the state’s MTSS framework to foster a positive school climate in both academic and 
behavioral areas. In performing this work, the Orange County Department of Education, 
jointly with Butte County Office of Education, will contract with a California postsecondary 
educational institution to develop and identify evidence-based resources and activities 
designed to help local educational agencies across the state to create a positive school climate, 
as well as implement a pilot program to assist local educational agencies in creating a positive 
school climate.  
 
$15 million – ASES: Kids Code Grant Program  
 
CDE to provide one-time grant funds to eligible after school education and safety programs 
that focus on computer coding as part of their curriculum. Funds are to be available for the 
2018-19, 2019-20, and 2020-21 fiscal years.  
 
$12.3 million - Fire-Related Property Tax Backfill  
 
Backfilling special education programs and basic aid districts for fire-related property tax 
revenue reductions to LEAs in areas impacted by the wildfires that began in northern 
California in October 2017 and in southern California in December 2017. 
 
 
Reserves 
County offices continue to reinforce the need for reserves in excess of the minimum reserve for 
economic uncertainty. The required reserve for economic uncertainty represents only a few 
weeks of payroll for most districts. The Government Finance Officers Association recommends 
reserves, at minimum, equal to two months of average general fund operating expenditures, or 
about 17%. In determining an appropriate level of reserves, districts should consider multiple 
external and local factors including but not limited to:   
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• State and federal economic forecasts and volatility.  
 
• Unknown impacts of federal tax reform on state revenue.  
 
• Forecasted revenue changes versus projected expenditure increases in budget and multiyear      
  projection years. 
 
• Ending balance impact of various district enrollment scenarios.  
 
• Cash flow requirements and the relationship between budgeted reserves and actual cash on  
    hand.   
 
• Savings for future one-time planned expenditures.  
 
• Protection against unanticipated/unbudgeted expenditures. 
 
• Credit ratings and long-term borrowing costs. 
  
 Prudent reserves afford districts and their governing boards time to thoughtfully identify and 
implement budget adjustments over time. Inadequate reserves force districts to react quickly, 
often causing significant disruption to student programs and employees.  
 
The district reserve cap is not activated in 2018-19 and is not expected to be activated in 2019-
20. SB 751 modified Education Code 42127.01 (the district reserve cap), and these changes 
became effective January 1, 2018. The Public School System Stabilization Account (PSSSA) 
must now contain a balance of 3% or greater of the Prop. 98 amount in that year to trigger the 
reserve cap in the following year. Reserves would be capped at 10% (including designated and 
undesignated reserves Fund 01 and Fund 17) as long as the amount in the PSSSA remained at 
3% or greater of the Prop. 98 amount in each preceding year. Basic aid and small school districts 
(those with fewer than 2,501 ADA) are exempted from the reserve cap.  
 
The four conditions that must be met to enable a transfer to the PSSSA are:  
 

 1. Prop. 98 is funded based on Test 1. 
 2. Prop. 98 maintenance factor is fully repaid. 
 3. Prop. 98 is sufficient for enrollment growth and statutory COLA.  
 4. At least 8% of state general fund revenues come from capital gains.  
 

The likelihood of the reserve cap being activated in future years remains low but if this does 
come to pass, districts have the option to request a waiver from the county superintendent of 
schools for up to two consecutive years in a three-year period. Districts are advised to manage 
and maintain prudent reserves without consideration of the reserve cap language included in 
Education Code 42127.01.  
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2018-19 Williams Unified School District Primary Budget Components 
 
 Property taxes are estimated at approximately $3.39 million. 

 
 Average Daily Attendance (ADA) is estimated at 1,235 (excludes COE ADA of 6). 
 Due to declining enrollment the funded ADA will be based on the prior year ADA of 

1,242.  
 
 The District’s estimated unduplicated pupil percentage for supplemental & concentration 

funding is estimated to be 91%.  The percentage will be revised based on actual data. 
 
 Lottery revenue is estimated to be $151 per ADA for unrestricted purposes and $53 per ADA 

for restricted purposes. 
 

 Mandated Cost Block Grant is $48,573 
 
 One-Time Mandate Funds are estimated at $184 for K-12 ADA for a total of $228,528. 
 
 Except as illustrated under Contributions to Restricted Programs, all federal and state 

restricted categorical programs are self-funded.  
 

 
General Fund Revenue Components 
 
 

The District receives funding for its general operations from various sources. A summary of the 
major funding sources is illustrated below: 
 

Description Unrestricted Combined
General Purpose Revenue (LCFF) $14,048,068 $14,048,068
Federal Revenues $4,560 $1,846,821
Other State Revenues $464,455 $1,416,273
Other Local Revenues $173,021 $198,142

TOTAL $14,690,104 $17,509,304
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Education Protection Account 
 

As approved by the voters on November 6, 2012, The Schools and Local Public Safety 
Protection Act of 2012 (Proposition 30) temporarily increased the State’s sales tax rate and the 
personal income tax rates for taxpayers in high tax brackets.   
 
The creation of Proposition 30 provides that a portion of K-14 general purpose funds must be 
utilized for instructional purposes.  Revenues generated from Proposition 30 are deposited into 
an account called the Education Protection Account (EPA).  For the majority of districts, EPA 
dollars are part of and not in addition to state aid; thus, a corresponding reduction is made to its 
general purpose funds.   
 
K-14 local agencies have the sole authority to determine how the funds received from the EPA 
are spent, but with these provisions:  
 

• The spending plan must be approved by the governing board during a public meeting. 
• EPA funds cannot be used for the salaries or benefits of administrators or any other 

administrative costs (as determined through the account code structure). 
• Each year, the local agency must publish on its website an accounting of how much 

money was received from the EPA and how the funds were expended. 
 

General 
Purpose

96%

Federal 
Revenue

>1%

Other 
State 

Revenues
3%

Other 
Local 

Revenues
1%

Unrestricted

General 
Purpose

80%

Federal 
Revenues

11%

Other 
State 

Revenues
8%

Other 
Local 

Revenues
1%

Combined
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Further, the annual financial audit includes verification that the EPA funds were used as 
specified by Proposition 30.  If EPA funds are not expended in accordance with the requirements 
of Proposition 30, civil or criminal penalties could be incurred. 
 
Illustrated below is how the District’s EPA funds are appropriated for 2018-19.  The amounts 
will be revised throughout the year based on information received from the state. 
 

Description Amount

BEGINNING BALANCE $0

BUDGETED EPA REVENUES:
Estimated EPA Funds $1,987,727

   Prior Year Adjustment $0
TOTAL $1,987,727

BUDGETED EPA EXPENDITURES:
Certificated Instructional Salaries $1,463,476
Certificated Instructional Benefits $524,251

TOTAL $1,987,727

ENDING BALANCE $0  
 

Subsequently, on November 8, 2016, the voters approved the California Children’s Education 
and Health Care Protection Act (Proposition 55) that maintains increased personal income tax 
rates for taxpayers in high tax brackets through 2030.  Proposition 55 did not extend the sales 
tax increase; therefore, the temporary sales tax increase expired at the end of calendar year 2016. 
 
Operating Expenditure Components 
 

The General Fund is used for the majority of the functions within the District.  As illustrated 
below, salaries and benefits comprise of approximately 74% of the District’s unrestricted 
budget, and approximately 70% of the total General Fund budget.  
 

Description Unrestricted Combined
Certificated Salaries $5,973,947 $6,590,371
Classified Salaries $1,749,238 $2,105,248
Benefits (Payroll Taxes and Health & Welfare Contributions) $2,841,257 $3,590,388
Books and Supplies $547,576 $938,481
Other Operating Expenditures $1,575,694 $2,414,203
Capital Outlay $101,721 $290,051
Other Outgo $1,219,753 $1,477,446
Other Financing Uses $260,000 $260,000

TOTAL $14,269,186 $17,666,188  
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Following is a graphical representation of expenditures by percentage:                                                                             
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General Fund Contributions to Restricted Programs 
 

The following contributions and transfers of unrestricted resources to restricted programs are 
necessary to cover restricted program expenditures in excess of revenue: 
 

Description Amount
Restricted Maintenance Account $420,918

TOTAL CONTRIBUTIONS $420,918
 

 

General Fund Summary 
 
The District’s 2018-19 Unrestricted General Fund projects a balanced budget, resulting in an 
estimated ending fund balance of $3.61 million. The components of the District’s fund balance 
are as follows:  revolving cash & other nonspendables - $6,050; assignments - $3,081,841; and 
economic uncertainty - $529,987.  In accordance with SB 858 a detail description of assigned 
and unassigned balances is illustrated below. 
 
Cash Flow 
 

The District is anticipating having positive monthly cash balances during the 2018-19 school 
year. 
 
Fund Summaries 
 
Illustrated below is a summary of each Fund’s fund balance and corresponding change.  
 
 

FUND 2017-18 Est. Net Change 2018-19
GENERAL (UNRESTRICTED & RESTRICTED) $4,004,408 ($156,884) $3,847,524
CAFETERIA FUND $241,962 ($3,576) $238,386
DEFERRED MAINTENANCE $203,673 $166,339 $370,012
SPECIAL RESERVE FUND FOR 
POSTEMPLOYMENT BENEFITS $379,029 $4,500 $383,529

BUILDING FUND $7,687,547 ($7,667,547) $20,000
CAPITAL FACILITIES $172,998 $0 $172,998
COUNTY SCHOOL FACILITIES $0 $0 $0
BOND INTEREST & REDEMPTION $1,029,883 $0 $1,029,883

TOTAL $13,719,500 ($7,657,167) $6,062,332
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Multiyear Projection 
  
General Planning Factors: 
Illustrated below are the latest factors released by the Department of Finance (DOF) that districts 
are expected to utilize as planning factors: 
 

 Fiscal Year 

Planning Factor 2018-19 2019-20 2020-21 
COLA (DOF) – Minimal Effect 2.71% 2.57% 2.67% 

LCFF Augmentation      .99%   
 Est. Tax % Increase 100%   
STRS Employer Rates 16.28% 18.13% 19.10% 
PERS Employer Rates (PERS Board / Actuary) 18.062% 20.8% 23.5% 
Lottery – unrestricted per ADA $151 $151 $151 
Lottery – Prop. 20 per ADA* $53 $53 $53 
Mandated Cost per ADA / One Time Allocations (DOF) $184 $0 $0 
Mandate Block Grant for Districts: K-8 per ADA $31.16 $31.96 $32.81 

Mandate Block Grant for Districts: 9-12 per ADA $59.83 $61.37 $63.01 
Routine Restricted Maintenance Account 

*   Percentage of total general fund expenditures 
 
(Note: Due to the November 2016 facility bond proposition 
passing, the RRMA requirement may revert to 3% for 
applicable LEAs.  Please refer to description noted above.) 

Greater of: 
Lesser of 

3%* / 
2014-15 
Amount 

or 
2%* 

 

Equal or 
greater than 
3% of total 

General Fund 
Expenditures 

Equal or 
greater than 
3% of total 

General Fund 
Expenditures 

 
Various aspects of the planning factors illustrated above will be further discussed below with 
the District’s specific revenue and expenditure assumptions. 
  
Revenue Assumptions: 
 

Per enrollment data and trends, the District anticipates enrollment to remain constant over the next 
two years. The Local Control Funding Formula is estimated to be adjusted per Department of 
Finance's estimates of COLA.  Federal revenue is expected to decline for subsequent years mainly 
due to the School Improvement Grant being reduced in the subsequent years. State revenue is 
expected to decrease for the subsequent years. The one-time mandate funding and the Career 
Technical Ed Incentive Grant has been removed in the subsequent years.  Local revenue is 
expected to decline slightly. The Career Pathways funding ends June 30, 2019.  
 
Expenditure Assumptions: 
 
On December 21, 2016, the California Public Employees’ Retirement System (CalPERS) Board 
took action to approve lowering what is known as the “discount rate” from 7.5% to 7.0% over 
three years beginning in 2018-19. This action effectively lowers what CalPERS projects will be 
the annual rate of return on its entire investment portfolio (i.e. investment return percentage).  By 
reducing the current discount rate from 7.5% to 7.375% in 2018-19, 7.25% in 2019-20, and to 



 

7.0% in 2020-21, the CalPERS Board will be scheduling higher employer contribution rates that 
will significantly exceed previous projected increases.  Illustrated below are the actual rates 
through 2017-18 and projected rates through 2023-24. 
 

CalPERS Rate Comparison 
 

 
 

Description 
2016-17 
Actual 

2017-18 
Projected 

2018-19 
Projected 

2019-20 
Projected 

2020-21 
Projected 

2021-22 
Projected 

2022-23 
Projected 

2023-24 
Projected 

Employer 
Rates 

  13.888% 15.531% 18.062% 20.80% 23.50% 24.60% 26.10%  26.80% 

Member 
(Pre-PEPRA) 

7% 7% 7% 7% 7% 7% 7% 7% 

Member 
(Post-PEPRA) 

6% 6% 6% 6% 6% 6% 6% 6% 

 
Assembly Bill 1469 (CalSTRS full-funding plan) increased the contribution rates that employers, 
employees and the State pay to support the California State Teachers’ Retirement System 
(CalSTRS).  Similar to CalPERS, the CalSTRS Board lowered its assumed rate of return on its 
investment portfolio from 7.5% to 7.0% and adopted new demographic assumptions.  Under 
Assembly Bill 1469 both State and employer contribution rates may be increased by the CalSTRS 
Board in order to maintain the goal of reaching full funding of the retirement system by 2046.  
 
Current law increases STRS contribution rates to 19.1% beginning July 1, 2020.  Further, under 
Education Code Section 22950.5, CalSTRs will have the authority to increase or decrease the 
employer and State contribution rates.  However, the rates may not be increased by more than one 
percent in a year and cannot exceed 12% overall until the remaining unfunded actuarial obligation 
is eliminated.  In addition, new CalSTRS members (hired after January 1, 2013) are required to 
pay at least half of the normal cost of the Defined Benefit program; thus, these members’ 
contributions will increase by 0.5% effective July 1, 2017.   
 
Illustrated below are the statutory rates through 2020-21 and maximum rates from 2021-22 through 
2023-24:  
 

CalSTRS Rates per Education Code Sections 22901.7 and 22950.5 
 

 
Description 

2016-17 
Actual 

2017-18 
Actual 

2018-19 
Approved 

2019-20 
Approved 

2020-21 
Approved 

2021-22 
Projected 

2022-23 
Projected 

2023-24 
Projected 

Employer 
Rates 

12.58% 14.43% 16.28% 18.13% 19.10% 20.10% 
(Max.) 

21.10% 
(Max.) 

22.10% 
(Max.) 

Member 
(2% at 60) 

10.25% 10.25% 10.25% 10.25% 10.25% 10.25% 10.25% 10.25% 

Member 
(2% at 62) 

9.205% 9.205% 9.205% 9.205% 9.205% 9.205% 9.205% 9.205% 

 
Therefore, adjustments to benefits reflect the effects of the expected increases to employer pension 
costs.  
 
 
 
Supplies, services and Capital Outlay are expected to decrease for subsequent years mainly due to 
the removal of the Career Technical Ed Incentive Grant and the reduction of the School 



 

Improvement Grant. The decrease in the other financing uses is due to the reduction of the transfer 
out to the Cafeteria Fund. Increase of contributions to the restricted maintenance account is 
primarily due to budgeting for restricted step increases, as well as for expected pension increases. 

 
Estimated Ending Fund Balances: 
 
During 2019-20, the District estimates that the unrestricted General Fund will remain balanced. 
 
During 2020-21, the District estimates that the unrestricted General Fund will remain balanced.  
 
In accordance with the disclosure requirements of Senate Bill 858, amounts over the State 
mandated reserve of three percent of total general fund outgo are reserved for the following 
activities: 
 

Description 2018-19 2019-20 2020-21

Affordable Care Act $50,000 $50,000 $50,000
Construction Contingency $850,000 $850,000 $850,000
Board Reserve Policy $1,955,954 $1,968,917 $1,968,453
Lottery $225,887 $225,887 $225,887

Amount Disclosed per SB 858 Requirements $3,081,841 $3,094,804 $3,094,340
Add: Nonspendable Reserves $6,050 $6,050 $6,050
Add: State Reserve for Economic Uncertainty (REU) - 3% $529,987 $517,024 $517,488
Add: Restricted Fund Balance $229,646 $179,633 $179,633
Add: Unallocated $0 $0 $0

Estimated Ending Fund Balance $3,847,524 $3,797,511 $3,797,511

 
Conclusion: 
The multi-year projection supports that the District will be able to meet its financial obligations 
for the current and subsequent years. Therefore, the Williams Unified School District certifies that 
its financial condition is positive; a positive certification states that based upon current projections, 
a district will meet its financial obligations for the current fiscal year and two subsequent fiscal 
years. 
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